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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

R R BAWA DAV COLLEGE FOR G RLS

Name of the head of the Institution

Prof. Dr. (Ms.) Neeru Chadha

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01871240357
Mobile no. 8968247732

Registered Email

neer uchadha@ahoo. co. i n

Alternate Email

rrbawadavcol | egel965@mai | . com

Address RR Bawa DAV Col l ege for Grls, Smadh
Road Batala, Distt. Gurdaspur Batala

City/Town Bat al a

State/UT Punj ab

Pincode 143505




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M's. Shabnam Pr abha

Phone no/Alternate Phone no.

01871240357

Mobile no.

9465672898

Registered Email

rr bawadavcol | egel965@mai | . com

Alternate Email

neer uchadha@ahoo. co. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rrbdavc. org/ pdf/agar_report %

02018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://rrbdavc. or g/ pdf / acadeni c-

cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 A 3.06 2013 05-Jan-2013 | 04-Jan-2018
1 B++ 80. 00 2004 05-Jan- 2004 | 04-Jan- 2009
6. Date of Establishment of IQAC 15- Jul - 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://rrbdavc.org/pdf/aqar_report%202018-19.pdf
http://rrbdavc.org/pdf/aqar_report%202018-19.pdf
http://rrbdavc.org/pdf/academic-calendar-2019-20.pdf
http://rrbdavc.org/pdf/academic-calendar-2019-20.pdf

Bi rd Houses 30-Jul -2019 50
24

Pol yet hene Free Canpus 21- Aug- 2019 500
24

Donati ng Books in Library 14- Sep- 2020 20
24

Green Revol ution 27- Sep- 2019 50
24

Use of Waste Paper 13- Aug- 2019 20
24

Renedi al C asses 20- Aug- 2019 21
24

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Sukhj i nder State CGovt. 2019 100000
Si ngh Randhawa 365
I nstitution Swanm Dayanand uGcC 2019 378000
Sar aswat i 365
I nstitution Semi nar vce: 2019 112372
365
Institution VHRD UBA Central GCovt. 2019 50000
365
Institution Youth Wl fare State Govt. 2019 25000
365
Institution NSS State Govt. 2019 29400
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7377_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7377_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7377_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7377_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Timely Subm ssion of AQAR Report.

Preparati on of AQAR

Proposal of Online Session for preparation of | AS/PCS for outgoing students

Conduct of Renedial C asses for week and nerit students.

Snoot h conduct of online classes and exam nation during COvVID19. College Building
of fered as Quarantine Centre. Contribution towards Environnent Protection
Organi sation of Senminars Lectures for quality enhancenent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Significant Contribution 1. Under the UGC program of Swachhta
Ranki ng of Hi gher Education. Qur
col l ege inspected by joint body of UGC
& Mnistry of HRD Govt. of India. Two
col |l eges from Punjab were selected for
Swachht a Ranki ng of hi gher education
and our college was one of them 2.
Poshan Maah was organised from 11th
Septenber to 18th Septenber 2019.3. A
Speci al Teachers Training Program was
organi sed under the I CT upgrading
system4. From 16th January to 31st
January Col |l ege NSS Unit conducted a
activities on Swachhta Pakhwarah under
the thene Plastic se Raksha Swachhta he
Suraksha5. A Huge Bl ast took place
near our college at fire cracker
factory Batala on 4th Sept 2019. NDRF
Team was depl oyed for the rescue
operation and our college provided

| odgi ng & boarding facilities keeping
in mnd our social responsibility
towards the society. 6. During COVID
19 pandem ¢ Spreadi ng across the
country. Qur college provided the
facilities and converted into
guarantine centre from 24th march 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7377_Contribution.xlsx

to 25th August 2020.Qur institution
severed as a notified centre to help
the administration in fighting the

agai nst COvID-19.7. During Lok Sabha
El ecti on 2019 Pink Polling booth was
setup in our college prem ses. To
felicitate the wonen voters in al
respects, special arrangenent were done
for pregnant wonen, person wth
disabilities. It was selected one of
the best booth in our area. 8.
Pol yt hene Free Canmpus 1st August,

20189. Ban on One time use Plastic 2nd
Cct ober, 201810. Plantation Drive is
regul ar practice in our college.

Annual Trade Fair

Annual Trade Fair was held on 16th
February 2020 and the Chief Guest was
M. Sunny Deol, M P, Gurdaspur.

Annual Sports Day

Annual Sports Day was held on 28th
February 2020 and the Chief Guest was
Sh. Bal vi nder Singh, SDM Bat al a.

M d Ter m Exam nati on

M d Term Exam nation held from 21th
Sept enber, 2019 to 28th Cctober, 2019.
Even Senester Exam could not be
conducted due to Covid 19 Pandenic

Teej Festival & Tal ent Hunt

Teej Festival & Talent Hunt was held on
03t h August, 2019.

Prize Distribution Function

Prize Distribution Function was held on
29t h January, 2020. Chief Quest was Sh.
Shiv Raman Gaur, | AS and Sh. B.K Mttal
Secretary DAV CMC New Del hi .

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 27-Jul - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 06- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7377_Quality.xlsx

Date of Submission

27- May- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The administrative setup is partially
decentralized. Principal, being the
head of the institution has the
ultimte power so far as

adm ni strative/financial matters are
concerned. Principal is dependent upon
various admi nistrative/academ ¢ bodi es
for taking various decisions. The

adm ni strative functions of the
institution are nostly carried out by
the different sections/departnents and
personnel of the institution in a
participatory and Col | aboratory manner
t hrough conmittees in the manner
represented below. 1QAC is the central
body headed by principal for decision
maki ng. Al inportant issues/strategies
are initially passed in | QAC and t hen

i npl emented. The whol e systemis
decentralized further into various

bodi es for effective functioning of the
coll ege. 1 QAC ensures the growth of the
stakeholders in all directions
academ cs, cultural, social and nora

t hus, maki ng t hem enpower ed,

i ndependent self reliant. Managenent
Informati on Systemis an information
system used i n deci sion naking,

coordi nating, controlling analysis and
visualization of information in an
institution. MS in our institute is
used for | edgers to keep track of
accounting by using high speed network.
M S assenbl es, process, store,
retrieves eval uates and di ssem nates
the information. Under MS two systens
are used in the college. (i) BSIM(ii)
Bit Fields Solutions ‘BSIM Software is
used to keep record of adni ssion,
student profile, results, attendance
their fee record and payroll of an

enpl oyee in General Ofice. Qur college
library is using ‘Bit fields solutions’
software to keep track on books (issue,
return), periodicals |Iike journals,
magazi nes, newspaper, print and

el ectronic nmedia. This software hel ps
to find books and nagazine to view the
st ockpi li ng.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege ensures that the prescribed syllabus is effectively delivered to
the students in a planned manner with all the required details for the best of
conprehensi on of the | earners. The foll ow ng nethodol ogy i s adopted and
i npl emented: (a) Semester-wi se tinmetable is prepared and put on the students-
noti ce-board at the beginning of each senmester. (b) Subject-wi se and termwi se
syl l abus is planned and divided, and the sane is e-nailed to the students. The
principal through the heads of the departnents supervises that it is strictly
observed. (c) Departnental neetings are convened and the head of each
departnent di scusses various relevant points in detail to find out the ways
adopted by their respective teachers and the problens faced, if any. (d) Unit-
wi se planning of the teaching is organized and the sane is inplenmented. (e) To
wat ch that the | earner is conprehending the lectures, class-tests are held. (f)
House Exam nations or Md-termtests are also organi zed when the required or
fi xed percentage of the prescribed syllabus is finished. Tentative dates of
exanms are intimated well in advance. (g) The college ensures that each subject
gets the sane nunmber of teaching hours as allocated and required by the
uni versity. (h) Resource Persons either fromoutside or within the college are
requested for extension lectures. (i) Visits of the students under the gui dance
of a deputed teacher are arranged to different organizations within the city or
outside of it. (j) Each departnent is authorized to conduct its own
departnental activities. Mdst of them organize such activities to sensitize
students about Mral Values, Environnental |ssues, Human Resourses, Gender
| ssues, Drug De-addiction, etc. which pose challenges to society. Some of the
col | ege departnents organi ze Inter-class conpetitions, such as, quiz, debate,
decl amati on, PPT, Poster Making, Slogan Witing, Rangoli Conpetitions, Guest
Lectures, Wrkshops, Exhibitions etc. to acquaint | earners with the niceties of
the respective subjects to prepare students to participate in the inter college
academ c conpetitions if there is any. The Departnents of Conputers,

Mat hematics, Political Science, Wnen Enmpowerment, Cosnetol ogy, Punjabi, Fine
Arts, Fashion Designing, Honme Science, Commerce & Science etc., are worth
nmentioni ng here. The end of each session, we obtain feedback fromthe students.
The sanme is forwarded to the university for their information and necessary
action. Though syl | abus-designing is the prerogative of the university, the
coll ege too has framed syllabuses for various courses, such as, i) PG D ploma
in Health Care ii) BA with Winen Enpowerment iii) Certificate Course in Human
Ri ghts iv) Advanced Di ploma in Beauty and Fitness v) Certificate/D ploma Course
in Bio-technology vi) Certificate/Di pl oma Course in Banking & Insurance vii)
Certificate/Di pl oma Course in Hotel Managenent, Travel & Tourism etc. and
ensures their effective delivery under the designation conferred on the
institution as Community Coll ege. Al so the college has a nunber of practica
| aboratories in the Department of Conputer Science and Technol ogy, Depart ment
of various Science subjects, such as Physics, Chem stry, Botany, Zool ogy,
Depart nent of Fashi on Designi ng, Cosnetol ogy, Home Science, Fine Arts,
Psychol ogy & Music. Above all, teachers extend full cooperation and devel op a
very conduci ve

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | Ni | Ni | 0 0 0




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

1. Students of B. Sc.
(F.D) Sem VI attended One
Mont h I ndustri al
training, NVR Knit fab
Pvt. Ltd., , Swam
Textile and World Wde
Textiles, Ludhiana
(07/06/ 2019 To
06/ 07/ 2019)

39

BSc

2. Students of B. Sc.
(CND) Sem VI on 7th July
2019 Students
participated in first
round of LG Malika- E-
Ki t chen Cooki ng cont est
at Anritsar Certificates
& Prizes were given to
partici pants.

10

BSc

3. B.Sc. CND Sem Vth
St udent s underwent a ten
days of on the job
Hospital training at
Fortis Escort hospital
Anmritsar from 2nd June
2020 to 11th Jan 2020.

BSc

4. On 25th Feb 2020

27



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7377_Program_introduced_1616154974.xlsx

under the comunity
nutrition program
students of B.Sc. C.N.D
SemVvth & B.A Sem Vth
students delivered a
| ecture on adol escent
diet, Junk food &
Different diseases in
Vil I age Chhi na.

BSc 5. 20 students of B.Sc 20
(Med) were escorted to
Anritsar on 12th Sept.
2019 to pay respect to

the Gol den Tenpl e.
Students |l earn the nodes
of mai ntai ni ng
cleanliness & the | evel
of Hygiene in the
preparation of dishes in
the langar i.e conmunity
nut .

BSc 6. 25 students of 25
B.Sc. (Med) Semll,IV, VI
wer e shepherded to wonder
Hotel of the city on
14.09. 2019. Students
| earn how to maintain
Kitchen in a proper order
of Hygi ene.

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As far as curriculumis concerned, majorly it is the prerogative of the G\NDU
Anritsar to frame and revise the sanme. But still the coll ege seeks feedback
fromvarious stakehol ders i.e. teachers, enployers, alumi, parents, students
on the aspect of curriculum The feedback is a major factor in determning
curriculum It helps in fixing the difficulty level of the |earners. The
curriculumconmittee of the college under the | ead of the principal establishes
the entry behavior of the students of various classes, subject wi se, keeping in
m nd what they have learnt so far fromthe | ast year curricul um prescribed, the
next year curriculumis based and graded upon it. The feedback collected is
anal yzed. The feedbacks are initially bifurcated faculty w se then departnent

wi se and subsequently class wi se. Random Sanple Methods is used to coll ect
sampling. On the basis of that the analysis of the feedback is calculated with



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7377_Projects_undertaken_1616154989.xlsx

the help of statistical

concer ned,

curricul um

net hods.

As far

revi si on of

as utilization of feedback is
various teachers put forth the suggestions/recommendations in the
neeting of BOS held in GNDU, Anritsar for the further

t he

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HUMANTI ES 300 93 93
BA WOVEN 30 7 7
EMPONERMVENT
BCA COVPUTER 60 35 35
BCom COMVERCE 75 57 57
BSc COVPUTER 60 50 50
SCl ENCE
BSc ECONOM CS 60 15 15
BSc FASHI ON 60 47 47
DESI GNI NG
BSc | NFORVATI ON 60 14 14
TECHNCLOGY
BSc MEDI CAL 60 36 36
BSc NON MEDI CAL 60 34 34
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1226 297 40 15 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
74 74 203 9 1 2

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The session 2019-20 was functional both online and offline due to COVID-19, where half of the even semester



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7377_Demand_ratio_1620195641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7377_ict_tools_1616155024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7377_e_resource_1616155029.xlsx

was switched to online mode, mentoring the students through different online platforms. A committee was formed
to monitor the students’ overall progress. Classroom tests, online quizzes, assignments and workshops with
feedback and formative assessments were organised to assess the learning levels of the students. It provided
information about learners intelligence and ability to adapt the online mode of classroom during the pandemic
period. Various measures were carried out online and offline to strengthen the students learning ability. The
advanced learners were provided special attention so that they may achieve merit positions in university
examinations. It included competitive classes, online workshops and library sessions. These classes were
arranged to prepare the advance learners for competitive examinations and to develop their skill and personality.
It helped to develop and maintain a positive mind set to rectify disappointment and prepare themselves for the
tough situations. The students were given online and offline references available on internet so that they could
preserve the rich collection in their own e-libraries. It enabled the students to develop a strategy to prepare
presentation or projects, identify and locate relevant literature, primary source materials and audio-visual
references also. Slow learners have the ability to learn necessary academic skills at the slow rate so depending
upon the general or specific nature of the weaknesses of the students the faculty took appropriate steps for the
organization of remedial teaching for them. Remedial teaching included remedial classes offline and online with
one to one discussion on difficult topics, mentoring and vocabulary building exercises. Remedial Classes are
distributed into some homogeneous group on the basis of their common learning difficulties and identical
weaknesses in the acquisition of the learning experiences in some or the other areas or aspects of the subject.
These groups are then taught separately by the same teacher of different teachers according to the nature of
difficulties and deficiencies. The weak area or aspects of the curriculum identified through diagnostic testing are
properly attended by the teacher according to the needs of the students of the group on line and offline.
Supervised Tutorial is the responsibility of overcoming the learning difficulties in some learning areas by the
learners themselves. The role of teacher is confined to observe and supervise the learning activities so as to
provide the necessary help to carry on their path of self-learning. Despite this, Vocabulary Building Exercises are
used to develop students vocabulary and to encourage students to learn the use of unfamiliar words. Guidance
and Counselling during lockdown period of COVID-19: The students were also provided the guidance and
counselling regarding various notifications of the government actions and online apps like Arogyasetu, Cova,
Local for Vocal so as to be a good support to their families during the tough times of COVID-19 the students of
the fashion designing department contributed in making masks for the front liners in the city.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1523

55 1: 28

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
21 12 9 1 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Dr. (Ms.) Pri nci pal Best Princi pal
Neeru Chadha/ St ate Award by Deputy
Level Conmi ssi oner
Qurdaspur in the
State Level
Functi on.
2019 M. Harish Kumar Associ at e Best Teacher
Sharma/ St at e Level Pr of essor Award on Teachers
Day by Deputy
Conmi ssi oner
Qurdaspur in the




State Level
Functi on.

2019

Ms. Ekta
Bhandari/ State
Level

Assi st ant
Pr of essor

Best Teacher
Award on Teachers
Day by Deputy
Conmi ssi oner
Qurdaspur in the
State Level
Functi on.

2020

Ms. Udesh
Kumari / Local Level

Assi st ant
Pr of essor

Best Teacher
Award on Republic
Day by SDM Batal a

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc BSC ( Non- Vi 14/ 05/ 2020 17/ 11/ 2020
Medi cal )
BSc BSC ( Medi cal ) Vi 14/ 05/ 2020 17/ 11/ 2020
BSc BSC Vi 14/ 05/ 2020 20/ 11/ 2020
(I'nformation
Technol ogy)
BSc BSC ( Fashi on Vi 14/ 05/ 2020 18/ 11/ 2020
Desi gni ng)
BSc BSC VI 14/ 05/ 2020 17/ 11/ 2020
(Economi c¢s)
BSc BSC ( Conput er Vi 14/ 05/ 2020 17/ 11/ 2020
Sci ence)

BCom BCOM Vi 14/ 05/ 2020 11/11/ 2020
BCA BCA Vi 14/ 05/ 2020 20/ 11/ 2020
BA BA (Wnen Vi 14/ 05/ 2020 10/ 12/ 2020

Enpower nent )
BA BA Vi 14/ 05/ 2020 17/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege conducts various exam nations to evaluate the students Conti nuous

Internal Evaluation (CIE) at institutions level starts as soon as students
enters the class. The basic elenents in Continuous |Internal Evaluation at
Institutional Level consists: Routine class tests, Daily verbal response of
students in class work, project presentation of students, Sem nar, Wrkshops
and assi gnnents debates on open ended probl ens and keepi ng answer sheets of
advanced learners in library for ready reference for slow |l earners. The
exam nation conmm ttee schedul e and execute the eval uati on process in consultant
with HoDs of the respective departnents both online and offline node. Internal
Eval uation at Institutional Level noves around M d-term exans which are



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7377_Honours_recieved_1616155040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7377_Evaluation_1620202179.xlsx

conducted prior to every senester examstrictly according to Academ c Cal endar
Teachers cover 85 of syllabus from exam nation point of view and set question
paper according to set pattern prescribed by University. After the pre-senester
exans: teacher eval uate Answer Sheets and di scuss question papers thoroughly in
class to clear the all grievances of the students. The results of each test are
strictly declared within a week of the conclusion of the text. Interna
assessnent tests and ot her neasures are taken to judge the performance of
students in effective manner. Student’s performance is used by the faculty to
identify slow and advance |l earners. To refine critical thinking anong the
students, various group discussions, debates, sem nars etc. are organi zed. The
institute believes firmy in continuous evaluation of the students for their
sust ai ned performance Hence a structured eval uati on process has been desi gned
and i nmpl enented for the session.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The committee consisting of the Principal and the Controller of exam nations
prepares the academnic cal endar well in advance before the conmencenent of the
senmester. The institution adheres to Acadeni c Cal endar for conduct of
Conti nuous Internal Evaluation (ClIE) Academnm c Cal endar is prepared after a
t hrough di scussion in Acadenic Council by the head of Institution along with
Dean Academ c the cal endar outlines the senester class work schedul e, interna
exam nation schedul e and external exam nation schedule. Md Term Exans or Pre-
senesters are conducted strictly according to the schedul e prescribed in
academ cs cal endar. The faculty nenbers of the concerned departnment gather the
lists of courses for the com ng senester. The head of the departnent finalizes
the course allocation for the faculty nenbers which is based on their choice
and the area of interest. Time table is displayed in the respective departnent
noti ce boards. The perfornmance of the students is assessed on the continuous
basi s by conducting md-termexans. In addition to the tests, assignnents, mni-
projects and quiz are also the part of Continuous Internal Evaluation (ClE)
The eval uated answer books are shown to the students to discuss the evaluation
with respective subject teacher. The teacher clears their grievances on the
spot if they have any. Each teacher follows a strict agenda that is discussed
and approved by the head of their respective departnent. The students are given
plenty of time before the exam nation to prepare and practice their concepts.
The activities of the club and societies were also foll owed both online and
of fline during pandem c.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rrbdavc. org/ pdf/2-6-1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA Part BA HUMANI T ES 68 68 100
(|
BA BA WOVEN 11 11 100
(W Enp.) EMPONERNVENT
Part |11
BCA Part BCA COMPUTER 15 15 100



http://rrbdavc.org/pdf/2-6-1.pdf

111
B. Com Part BCom COMVERCE 47 47 100
111
BSc (CS) BSc COMPUTER 15 15 100
Part 111 SCl ENCE
BSc (Eco) BSc ECONOM CS 14 14 100
Part 111
BSc (FD) BSc FASHI ON 40 40 100
Part 111 DESI GNI NG
BSc (IT) BSc 22 22 100
Part 111 | NFORMATI ON
TECHNOL OGY
BSc (Med) BSc MVEDI CAL 38 38 100
Part 111
BSc (NWM) BSc NON- 25 25 100
Part 111 MEDI CAL
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://rrbdavc. org/ pdf/2-7-1. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Specify)
I nt ernati onal 0 NI L 0 0
Proj ects
St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 NI L 0 0
sponsored by
the University
I ndustry 0 NI L 0 0
sponsor ed
Proj ects
I nterdiscipli 0 NI L 0 0
nary Projects
M nor 0 NI L 0 0
Proj ects
Maj or 0 NI L 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7377_Pass_percentage_1620203088.xlsx
http://rrbdavc.org/pdf/2-7-1.pdf

Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Guru Nanak Dev University
Zonal Youth Festival

Yout h Wl fare Depart nent
Runner Overall (Ilnd
Prize up trophy)

06/ 10/ 2019

Nutrition Month
Cel ebration

Hone Sci ence Depart nent

04/ 10/ 2020

Decl amati on Conpetition
organi sed on the birth
Anni versary of Swami
Virjanand Ji.

Swani Dayanand St udy
Cent er

14/ 10/ 2019

Tree Plantation drive
organi sed to comrenorate
550 Guru Nanak Birth
Anni ver sary

UCGC Chair Gandhi an St udy
Cent er Bot ani cal Soci ety,
bat al a

17/ 10/ 2019

Cl ot hi ng Accessories
exhi bition organi zed on
Di wal i Festi val

Fashi on Desi gni ng,
Depart nent

26/ 10/ 2019

Ext ensi on Lecture
organi zed an integrity
the way of life

Youth Welfare and N. S. S
Depart nment of Coll ege

02/ 11/ 2019

G een Diwali Cel ebrations
to pronote safe and
environment friendly

Hone Sci ence Depart nent

05/ 11/ 2019

An Ext ension Lecture
organi zed on For bi ddi ng

Under the Swachh Bhar at
Schene by the CGovt. of

09/ 11/ 2019

the Use of Plastic I ndi a
Post er Maki ng and sl ogan Under Gandhi an Study 10/ 11/ 2019
Witing Canpaign Center NCC W ng of
organi zed Col | ege
Peace harnony Week Political Science, 22/ 11/ 2019
Cel ebrated to enhance Punj abi, Economi cs,
Nati onal Unity and Conmer ce, Mat hemati cs,
integrity Chem stry, English
Depart ment

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7377_Research_Fund_1616155185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7377_Awards_won_1616155193.xlsx

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0
I nt ernati onal NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

PUNJABI

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Ni Il 0 NI L Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Ni Il Ni Il 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 105 25 Nill
nar s/ Wor kshops
Present ed Nill 2 Nill Ni Il
papers
Resour ce 6 3 Nill Ni I
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7377_Incubation_centres_1616155203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7377_journals_notified_on_UGC_1616155211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7377_Books_and_Chapters_1616155221.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7377_Bibliometrics_1616155229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7377_Index_1616155237.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Spoken Engli sh English Literary 5 12
Soci ety
Cooki ng Honme Sci ence C ub 5 12
Lecture on Moral NSS 7 100
Val ues
Run for Unity NCC 3 50
Mar at hon
Cl eanliness Drive NCC 9 40
Healthy Life NCC 8 30
Style

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swachht a Ranki ng
of Hi gher
Institution 2019

Best Perforrner
Awar d

UGC MHRD Govt. of
| ndi a

50

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gender Equity Gandhi an An ext ensi on 4 70
St udi es Center | ecture:
Pol yt hene free
life
CGender Equity Wonen St udi es Cel ebration 3 80
Centre of
I nt ernati onal
Wmen’ s Day
CGender Equity Legal One Day 4 50
Awar eness Sem nar on
Canmpai gn VWren
Enmpower ment

Gender Equity Gandhi an An Ext ensi on 6 70

St udi es Centre |on indi spensabi

lity of Water

and managenent

of Crop



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7377_Faculty_participation_1616155250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7377_Extension_1616155263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7377_Awards_for_extension_1616155271.xlsx

Resi due: Paral i

Gender Equity Wonen Studi es Sem nar on 7 90
Centre I ron deficiency
CGender Equity Nutrition Lecture on 1 80
Week Cel ebrat ed diet for

adol escence,
growi ng age
i ron deficiency
ingirls

Gender Equity Gandhi an Tree 8 70
Studies Centre |Planation Drive
organi sed to
Comrenor at e 550
Guru Nanak Dev

Birth
Anni ver sary
Gender Equity Swani Essay and 6 53
Dayanand Sl ogan Witing

Studies Centre Conpetition
organi zed by
Swam Dayanand
Studies Centre
on the topic
Wonen Educati on
and Vedic
Updesh

Gender Equity Bot ani cal I nternational 5 35
Soci ety Ozone Day
Awar eness anong
students
regardi ng Ozone
Layer Depl etion

Sapl i ng
Pl ant ati on
Gender Equity Swarmi 550th Guru 7 27
Dayanand Nanak Birth
Studies Centre Anni ver sary
Sapl i ng

Pl ant ati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7377_Students_in_extension_1620106950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7377_Collab_activities_1616155287.xlsx

[research lab
with contact
details
Fashi on R hanna Ludhi ana 05/ 06/ 2019 05/ 07/ 2019 35
Desi gni ng | ndustries
Fashi on NVR Ludhi ana 05/ 06/ 2019 05/ 07/ 2019 40
Desi gni ng Kni t f ab
Fashi on oM Anri tsar 05/ 06/ 2019 05/ 07/ 2019 40
Desi gni ng
Fashi on World W de Ludhi ana 05/ 06/ 2019 05/ 07/ 2019 40
Desi gni ng Textil es
BSc Fortis Fortis 01/ 01/ 2019 10/ 01/ 2019 05
cinical Escorts Escorts
Nutrition Hospi t al Hospi t al ,
Dietetics Maj it ha
Ver ka Bye
Pass,
Anritsar
Punj ab Punj ab 16/ 01/ 2019 18/ 01/ 2019 30
Certificate Nat i onal Nat i onal
Course in Bank Bank, Batal a
Banki ng / Manager
| nsur ance
Govt. CGovt . 16/ 02/ 2019 20/ 02/ 2019 41
Certificate |Institution |Institution
Course in of Hot el of Hot el
Hot el Managenent Managenent ,
Managemnent Gur daspur
Touri sm
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Travel s Batala -
Meht a Travel s,
Batala ¢ Hotel Park
Vi ewHar kul Resort
Pvt. Ltd., Batala »
Best Western
Merrion Hotel,
Anritsar

Lectures /Wrkshops
by our experts e
H ring and
Pl acenent Servi ces

Bi ot echnol ogy - 03/ 03/ 2020 On Job Training 23
The Bat al a of Students ¢ Guest
CoQp. Sugar MIIs Lectures /Wrkshops
Ltd., Batala -« by our experts e
Wal i a Di agnostic Hiring and
Centre, Batala - Pl acenent Servi ces
Sekhri Mk
Products, Batal a
Hot el Managenent 05/ 12/ 2019 On Job Training 27
Touri sm e Ahaana of Students ¢ Cuest



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7377_Linkages_1616155298.xlsx

Banki ng | nsurance 18/ 03/ 2020
e Bajaj Allianz,
Batal a « AXxi s Bank,
Batal a « Punjab
Nat i onal Bank,
Batala ¢ Atul Seth
Co. Chartered
Account ant Batala e

Mboney House, Batal a

On Job Training 44
of Students e« Guest
Lectures /Wrkshops

by our experts e
H ring and
Pl acenent Servi ces

Beauty Fitness o 23/ 09/ 2019
Shahnaz Husain's
Her bal Skin Hair
Care Sal on,

Anritsar o Eat it
Ri ght Wi ght Loss
Nutrition dinic,
Anritsar ¢ VLCC

Institute, Batal a

On Job Trai ning 47
of Students e« Guest
Lectures /Wrkshops

by our experts

H ring and
Pl acenent Services

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

software or patially)

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7377_MoU_1616155319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7377_augmentation_details_1616155391.xlsx

Li brary Ful l'y 1 2018
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11258 Nill 64 18591 11322 18591
Books
28114 Nill 69 11428 28183 11428
Ref erence
Books
e- Books 80000 Nill Nill Ni |l 80000 Ni |l
Journal s 38 Nil I Nill Nill 38 Nill
e- 3800 Nill Nill Nill 3800 Nill
Jour nal s
Di gital 39372 Nill 133 Nill 39505 Nill
Dat abase
CD & 341 Nill Nil I Ni |l 341 Ni |l
Vi deo
Li brary 39782 Nill Nill Nill 39782 Nill
Aut omat i on
Weedi ng 807 Nill Nill Nill 807 Nill
(hard &
soft)
O hers(s 26 Nill 4 Nil I 30 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 195 6 1 0 18 3 7 6 0
g
Added 8 0 0 0 0 0 0 0 0
Tot al 203 6 1 0 18 3 7 6 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
6 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/7377_Library_1620368173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7377_e-content_by_teachers_1620111749.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 172163 0 309470

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Undoubtedly, there are established systens for maintaining physical, academc
and support facilities. The college has enployed a nmai ntenance officer for
this. Besides, a register is placed for the staff and students to get
Infrastructural problens notified and resol ved. There are many commttees, such
as, Advisory Conmittee, UGC Core Comm ttee, UGC Task Force / Anti Raggi ng
Committee, Building Committee, Purchase Committee, Research Conmittee,
Prospectus Committee, Adm ssion Committee, Library Advisory Book Bank
Committee, Transport Committee, Canteen Mess Conmittee, Hospitality Conmmittee,
Examination Conmittee, Tinme Table Comm ttee, Guidance Career Counseling
Committee, Discipline Commttee, Sports Committee etc. for effective
functioning of the institution. The principal ensures that the avail able
facilities are well-utilized and wel |l -nmaintai ned. Laboratories:- Laboratory
equi prents are mai ntai ned by technical supporting staff. If need be, services
are hired fromoutside agencies also. Stock register is well-nmaintained. New
equi prents are purchased on demand. The |ab attendant and a sweeper nmintain
its proper cleanliness. Library:- The staff nenbers and the students put their
signatures on the visitor’s register on entering the library. The security
check at the library gate ensures that the students carry only note book on its
first floor. Personal books are kept at the ground floor in the pigeonhole
Al mrahs. Open shelf system provides access to all books/magazi nes/ st udy
mat eri al . Napht hal ene balls are placed for the security of the books and
journals. Binding of books is done when required. The titles of the new
acqui sitions are displayed. The club naned Dr. Ranganathan Library Readers C ub
pronot es readi ng skill anbngst students. CCTV Caneras are also install ed.
Accession register, stock register etc. are nmaintai ned properly. Annual
verification physical check-up of books are done regularly. Conmputers and
El ectroni ¢ Equi pnents: - Regul ar check-up of equipnents is carried out
periodically. A record of broken articles is nmaintained. Mnor repairs are
carried out. Miintenance of conmputers is taken care of. Major repairs are
out sourced. Stock verification is done at the end of every year by each
departnent. The report is submtted to the Principal. Sports Facilities:- There
is a playground and an open-air stage in the institution which are utilized for
various sports activities. Mreover, a Sw mr ng Pool, Auditoriumcumlndoor
Stadium Gymasiumetc. are al so used by external agencies as per the rules and
regul ati ons of the college. C ass Roons:- Miintenance of furniture like
benches, tables, cupboards, stools etc is done regularly. The scrap is disposed
of f. HD CCTV caneras have been installed in the canpus classroons for security
checks. Qther initiatives, such as, updation of solar panels, construction
wor ks, plantation of trees etc. are undertaken periodically. Wenever
addi ti onal progranmes / sessions of syllabus etc. are introduced, enhancenent




of required infrastructure is taken up.

http://rrbdavc.org/pdf/4-4-2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concessi on 235 662500
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Benefited by 13 0
Govt .
b) I nternati onal Nl Nl Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

of Mat hematics
(B.A/B. Sc. 1st
Year)

enhancement scheme enrolled
Renedi al Cl asses 11/ 01/ 2020 230 -
of English
Renedi al Cl asses 12/ 07/ 2019 29 -
soft skills
Renedi al Coachi ng 01/ 02/ 2020 36 Col | eges Teachers

of Mat hemati cs
Departnments
Ms. Raj want Kaur and
Ms. Amandeep Kaur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni Il Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

Nl Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



http://rrbdavc.org/pdf/4-4-2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7377_Scholarships_1619074257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7377_Development_Schemes_1616155588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7377_Guidance_1616155606.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 29 B. Sc Non- Sci ence Khal sa B. Ed M Sc.
Medi cal Econoni cs Col | ege Cheni stry
B. Sc. Conput er Antitsar M Sc. Math
Econoni cs Conmrer ce Met hodi st
BCA B. Sc. Col | ege
Conput er Batala R R
Sci ence Bawa DAV
B. Com Col | ege for
Grls Batal a
G\DU Bat al a
Col | ege VM5
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

File

Vi ew

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Teej (10-08-2019) Institution Level 50
Tal ent Hunt Institution Level 388
Col | ege Fete Institution Level 1610
ZEE Punj abi TV Conedi an State Level 297
Sel ecti on
M ss Punj aban State Level 5
(21- 02- 2020)
Sports Day Institution Level 200
Cricket Match Institution Level 13
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for

Number of
awards for

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7377_Placement_1616155623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7377_Progression_1616155654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7377_Qualifying_1616155664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7377_Activities_Organised_1616155675.xlsx

Sports Cultural
2019 Nat i onal Nl 1 2018. D\B Ar neet
El ocuti on [ A 237 Kaur
| st
2019 Col | age Nat i onal Nl 1 2018. D\B Ri ya
Maki ng 2nd /| A. 76
2019 Install a Nat i onal Nl 1 2015. KW
tion 3rd A. 646 Pr abhdeep
kaur
2019 d ay Nat i onal Nill 1 2015. DB Navneet
Model i ng / A. 458 Kaur
3rd I nstal
lation 3rd
2019 Install a Nat i onal Nl 1 2015. v/
tion 3rd A. 1037 Konal pr eet
kaur
2019 Install a Nat i onal Nl 1 2018. D\B
tion 3rd [ A. 360 Bhupi nder
Kaur
2019 Rangol i Nat i onal Nl 1 2015. D\B Raj i nder
3rd [ A. 95 kaur
2019 Phul kar i Nat i onal Ni Il 1 2017. D\B
| st / A. 352 Pr abhdeep
kaur
2019 On the Nat i onal Nl 1 2015. D\B Bal j eet
spot photo / A 334 Kaur
graphy | st
2019 Fol k Nat i onal Ni Il 1 3077 BA Amandeep
Song | st Sem | Kaur
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Counsel i ng session on event managenent was organi zed Dr.(Ms.) Meenakshi
Duggal , Dean Student Council and Ms. Baljit Kaur, Dean Discipline for all the
of fice bearers of student council and Presidents/ Secretaries of Societies and

Clubs in the college on 22nd August 2019. The duties were allotted to the
students for the upcom ng events as Sports Day, Annual Convocation and Nati onal
Sem nars. Yuva Sanchtna Diwas Cel ebrations Yuva Sanchetna D was was cel ebrated

in RR Bawa DAV College for Grls, Batala on Aug 23,2019, under the able
gui dance of Principal Prof. Dr. Neeru Chadha, with coordination of Dean
Academi cs, Ms. Shabnam Prabha, Dean Student Council Dr. Meenakshi Duggal and
Dean Discipline Ms. Baljit Kaur. Principal Prof. Dr. (Ms.) Neeur Chadha
presi ded over the cerenony where di fferent badges were distributed anong 40
students. The head girl badge was given to Ms. Kiran Where as Ms. Bindu
pocket ed t he badge of Chief Proctor. Ms. Harpreet Kaur was chosen Head G rl
(P.® and badge was given to her while Hostel head girl badge was given to Ms.
Bi ndu. Principal Prof. Dr. (Ms.) Neeru Chadha congratul ated the sel ected
of fice bearers/ students and enlightened them about their duties and
responsibilities. The students also promsed to fulfill all the
responsibilities with dedication and punctuality

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7377_awards_in_activities_1616155691.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Yes, once in a year. This year, Annual Al umi Meet was organi zed by RR BAWA DAV
COLLECGE FOR G RLS BATALA on 26 November 2020(Due to Covid) by online node on
googl e neet, approxinmately 77 participant fromall over India attended the
sane.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent nakes all efforts to decentralize the powers fromtop to bottom
for administrative and academ ¢ work. There’'s an | QAC consi sting of senior npst
menbers of the faculty who are al so Dean of different departnents as Dean
Academ cs, Dean Student Welfare, Dean Student Council, Dean Discipline, Dean
Youth Wel fare Departnent, Staff Secretary, UGC Coordi nator, Superintendent
Ceneral and Superintendent Accounts to deal with the adm nistrative activities.
Seni or staff nenbers are sent as representative of the institution to attend
nmeeting with Govt. officials/ NG for holding functions |ike |Independence Day,
Republic Day etc. The duties are given on the rotation basis to break the
nmonot ony of work. However, the basic interest of the person is kept in mnd
The staff nenbers are al so given the opportunity to hold functions/activities/
events in collaboration with outside agencies. The adninistration ensures the
grow h of the stakeholders is in all directions-acadenics, cultural, social and
noral . Thus, making them enpowered, independent self-reliant.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students e Counsel ling Advertisenents,
Panphl ets, Introduction of different
Skill Courses, Val ue Based Courses. e

For the qualitative results, the
students are given free counselling to
choose a certain course during
adm ssion. ¢ The senior as well the
junior faculty sit together in
adm ssion hall and gui de the new
comers. According to the interest and
aptitude the students are given advice
for regular UG PG or Skill Oriented




Courses. ¢ The principal notivates the
faculty to introduce and announce
schol arship and fee concessi on schenes
for meritorious and poor students. The
col | ege under the | eadership of
princi pal has included val ue-based
courses for the benefit of students
that add to their future job prospects.

I ndustry Interaction / Collaboration

Di fferent departnents of college
invite the industries for the
orientation of students faculty. The
training progranmes are of different
devi ati on dependi ng upon the
denmonstration timngs. Detail of
industry interactions is given bel ow -
Sr. No. Departnment No. of I|ndustry Name
of the Program 1. Fashi on Desi gning
Fine Arts 1 Pidilite Skill devel opnment
in preparing of decorative articles for
festivals. 2. Fashion Designing 2
Si nger Sewi ng Machi ne Techni ca
know edge of sew ng machi nes was given.
3. Home Science CND 1 Hotel Managenent,
I nstitute, Gurdaspur Technical skills
were | earnt by the students in Laundry,
House Keeping. 4. Hone Science 2 Gupta
LG El ectronics, Batala Learning in
M crowave operating. 5. CND 3 Fortis
Escort Hospital, Amritsar Benefits of
Heal t hy di et was taught to students by
the Nutritionist. 6. Fashion Designing
3 Brightway Col ours, Anritsar
Techni ques of Batic Painting on Bed
Sheets, Pillow Cover Coushins was
taught. 7. Mathematics 1 Career
Launchers Acadeny, Anritsar Teaching
was provided for clearing the
conpetitive exans to crack job
i nterviews.

Human Resour ce Managenent

The institution evaluates teachers on
their teaching and research perfornmance
based on their self-Appraisal Reports
(SAR)/ Personal Appraisal Reports (PAR)
as given by DAVCMC and DPl submtted
every year. This evaluation, based on
SARs/ PARs, helps in ensuring academ c
accountability of teachers and
noni toring their major/ mnor research
proj ects and ot her academ c activities.
The Principal sends commendation to the
teachers who have done well to notivate
themin teaching, research, and
extensi on programmes with renewed zeal.
e The performance of the non-teaching
staff is appraised by the college based
on the reports of the Supervising
Oficers and finally assessed by the




Principal.  The performance of the
Library Staff is evaluated by the
Li brarian. ¢« The working of the Lab
Attendant is regularly nonitored by the
respective HoDs. ¢ Separate neetings of
t emrpor ary/ adhoc/ contractual staff
alongwith their HoDs are held to
assess, inprove appreciate their
working. ¢ Corrective neasures
suggest ed by HoDs of each departnent
are shared with other staff menbers. o
Feedback proforma regardi ng the service
of non-teaching staff obtained by the
Principal is shared and di scussed with
seni or faculty nenbers. The visitors
students are also informally consulted
t hrough office-superintendent. However,
the extra-ordinary workers are
appreciated in the quarterly neetings.
The | apses, if any, are conveyed to the
i ndividuals. ¢ Departnental staff
neetings deal with issues relating to
t eachi ng-1 earning process. The probl ens
of the students are taken up by the
HoDs and corrective neasures are
di scussed to solve them

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

New Books and nmgazi nes are added
every year in the library to benefit
students and faculty to keep the
academcs in tune with gl obalization.
The |ibrary added significant new
reading material in formof Text Books,
Ref erence Books, Digital Database, CDN
Video etc. of about 30,019/- rupees. -«
To upgrade the ICT, the coll ege bought
new softwares for different courses as
Fashi on Desi gni ng (CAD), Conputer
Departnment etc. for Ceneral and
Accounts office etc. The mai ntenance is
regularly done for snooth working of
conmputers, scanners and printers,
already installed in the departnents. e
The physical infrastructure is very
rich with spacious class roons,
| aboratories, semnar hall and a few
nore CCTV caneras are also installed
for the fair conduct of exani nation.

Research and Devel oprent

Deci si on regardi ng financial support
are taken in the LMC neeting. ¢ The
faculty menbers are sent to attend
Senmi nars or Workshops organi sed by
different institutions. ¢« To give boost
to the research in different fields,
the faculty is given duty |leave to
attend research rel ated conferences. -«
To bring the quality in the area of
academ cs, the faculty is notivated to




pursue Research in their respective
subjects. ¢ The teachers attend
sem nars and wor kshops to benefit the
cl assroom teaching. So that faculty
menber attends the orientation courses
and refresher courses, which are
organi zed by the universities add to
nore quality in the field of education.
e The faculty wites research papers
for National and International Journals
and Books that enrich the academ c
sections. ¢« The teachers al so get
awarded for their significant
contribution in the field of Research
and Devel opnent .

Exam nati on and Eval uati on

Al t hough the university has senester
system for examinations, the coll ege
exam nation comm ttee al so works for

the better judgenent of students’

progress. Since the md-termexans are
hel d before the final exam nations, 80
syl labus is covered for these pre-
exam nations. The students are assessed
by the teachers for their annual
performance during the regular cl asses
which is submtted in the Genera
O fice. For the overall quality
enhancenent, the Acaden ¢ Council hol ds
neetings for further planning. Results
are declared in a very short span are
sent to the parents or guardi ans. Due
to COVID-19 in march 2020, the final
exam of all the outgoing senester have
been conducted online for the remaining
senesters, the university pronoted them
to next semester.

Teachi ng and Learni ng

e Class interaction, class tests,
house tests are conducted. ¢ Renedi al
courses are conducted for weak students
and special guidance is Provided to
advanced | earner by providing them
books from Departnental Library and
enrolling in NNlist enriching themin
current affairs, quantitative aptitude
personal ity devel opment and
comuni cation skills. ¢ Principal neets
advance learners tinme to tine and get
feedback fromthe students, identifies
t he personal and acadeni c probl ens of
advance | earners, analyses their
probl ems and fornul ates possibl e
solutions. It helps themto secure high
marks in the university exam nation.
Al'l these efforts further lead to
hi gher acadeni ¢ standards. ¢« Online
cl asses were conducted frommd march
to md April because of COVID-19. « A




consensus i s made through neetings of
| QAC before taking up any project. -
The Principal assigns and constitutes
committees to pronote co-operation in
whi ch heads of the departnents work
si mul taneously for different sem nars,
wor kshops and ot her extension
activities. ¢ Various festivals are
cel ebrated in the canpus for pronoting
a sense of togetherness anbng students
staff. « Tine-to-time informal neetings
of the staff are held for making the
environment nore friendly conducive for
wor king. ¢ The faculty holds State
Level Competitive Exans on the canpus.
e The teaching staff gets invitations
as subject experts in various schools
and col |l eges interviews. ¢ The
Princi pal enpowers the faculty by
sendi ng them for consultancy services.
e Inter-departnental functions and
conpetitions are held for sharing
know edge and skills. < Departnental
Noti ce Boards have been put up for
general as well as inportant
i nformati on about the
subj ect/departnent. Inter-disciplinary
conpetitions are held to pronpte co-
operation and efficiency in teaching-
| earni ng process.

Curricul um Devel opnent

Primarily it is the prerogative of
G\NDU, Anritsar to design the
curriculum Being the nenbers of board
of faculty and Board of Studies, the
faculty attend the neetings of Board of
studi es Board of neeting at GN\DU
Anritsar as per schedul ed by Vice-
chancel | or. The suggestions are given
by departnments and applied in the
coll ege for the inprovenents. The | QAC
hol ds neetings and heal t hy di scussi ons
are done for the betternent of
students. More practical sessions are
bei ng held and experts of different
educational nerits are called to
deliver lectures and denonstrations.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Introduction of Digital Information
System Before the introduction of
Digital Information System the college
had daily prayer system where students
had to assenble in the ground for
reciting prayer. |nportant
announcenents and notivational thoughts

were al so delivered by students as well




as faculty during assenbly tine.
Continuing the sane tradition with a
touch of technol ogi cal transformation,
it has been made possible to deliver
the necessary information to students,
such as, inportant fee notices, fee
concessi on notices, tine table changes,
pre-date sheet announcenent,
departnental activities, sudden change
of college functions dates, energency
hol i days decl ared by the governnment and
many ot her academ ¢ and genera
nessages, through central mike. In this
regard, speakers are installed al nost
at every area of the college including
Admi ni strative Block, Arts, Science,
Conmer ce, Fashi on Desi gni ng, Post
Graduate Bl ock as well as student
centre and Hostel. By inplenenting this
systemlot of time is saved and maxi mum
i nformation about routine notices is
circulated well before tine, which is
beneficial for students, faculty and
coll ege adm nistration. This systemis
installed at college reception from
where information is shared and prayer
is played. Prayer time has been fitted
at 10:15 a.m from Tuesday to Saturday
for which students and faculty don’t
need to | eave their class but just
stand up at their respective place to
listen or enchant the “Gaytri Mantra”
and afterwards ‘ DAV Anthenmi as per the
DAV CMC instructions. It lasts for
maxi mum of five m nutes. Announcenents
are nmade at appropriate tinme wthout
di sturbi ng classes, usually before the
starting of class or at the end. It’s
very rare that some announcenent is
done during the tinme of a |lecture due
to sone energency that also only with
the advice of IQAC. Daily announcenents
are done at 11:50 a.m to 12:00 p.m,
when al nost all students and faculty
menbers are present in the coll ege.
During this tine, a short break is
given for refreshnent. The Digita
Prayer System not only has upgraded
the technical aspect of college but
during this time the atnosphere of
col | ege becone peaceful, divine and
di sci plined. The Professional and
techni cal approach has nade the
i nformation process a | ot convenient.
This current setting of digitalization
of nessage to all has proved to be very
hel pful in time nanagenent al so.

Adm ni stration

e« Under the guidance and governance




of the principal, various commttees
and bodi es work for the upgradation of
different aspects of college. ¢ To
mai ntai n hi gh standards and
advancenment, the comm ttees and cells
keep a vigil eye on the much-required
amendments for the well-being of
students and faculty. ¢ Various
committees |ike advisory conmittee,
academ c council, youth welfare
comrittee, discipline conmttee, tinme
table conmttee and all other academc
comm ttees check and report to the
principal of all the new requirenents
and refornms to be made in the coll ege.
e The principal, as being the overal
head, hol ds nmeetings and m nutes are
noted for further plan and actions.
After going through all the
possibilities and positive aspects of
certain reforns, the principal, as
governi ng body, takes the opportunity
to inplenent a particular resol ution
made with the agreenent of academ c
council and | ocal nanaging comrttee. -
In order to enhance the use of digital
technol ogi es on canmpus, Digital Prayer
System and central information system
have been successfully inplenented
during 2016-17.

Fi nance and Accounts

* Institution has a well-defined
nmechanismto nonitor effective and
efficient utilization of available

financial resources for the devel opnent
of academ c processes and
i nfrastructure devel opnent. ¢ The whol e
mechani smis under e-governance as
i ncome tax, calculation, return, PF
statenents, salary statenents, online
schol arship schenmes etc. ¢ Budget is
prepared by the Principal of
institution taking into consideration.
The recurring and non-recurring
expenditure. ¢ Al the adm nistration
and acadenic heads are required to
submit their requirenents to the
Principal in the termof teaching aids,
Equi prent's, machi nes, books, journals,
updation of software. e« Budget for
acadeni ¢ expenses adm nistrative are
approved by Principal, LMC DAVCNMC.
After final approval of budget, the
purchasing process is initiated by
purchase commttee. Accordingly,
quotations are called and after the
negoti ati on purchase order is placed. -
The paynent is released after the
delivery of respective goods as per




terns and conditions nmentioned in
purchase order. Al transactions have
transparency through bills and
vouchers. < Bill paynments are passed
after testing and verification of
items. Only respective faculty nenbers
ensure that whether suitable equipnent
with correct specification is
pur chased.

St udent Admi ssion and Support To support the acadeni c progression
t he col |l ege hol ds gui dance and

counsel ing sem nars. The online neeting
of HoDs are truly useful to check the
different websites that offer
personal ity devel opment courses |ike
“The Expressionist” and Career
Launcher, Anritsar. Al types of
schol arshi ps for student support are
applied online in which Post Mtric
Schol arshi ps, Mnority Schol arship etc.
are included.

Exami nat i on E- governance system of exami nation is
mai ntained in the college. The online
registration, till the result after the
exam nations the coll ege, keeps proper
record of all students appeared,
qualified and nmerit holders etc. The
mar ks detail, roll nunbers are taken
via e-nmedia i.e. conputer installed in
CGeneral Ofice. The online marks and
assessnents etc are sent to G\DU,
Anritsar the affiliated university for
the college. Student’s data for
examni nation purpose is kept in the
conputer systens, for easy access. As
per GNDU, Anritsar, Exam nation Conduct
Branch and as per vice Chancellor’s
gui delines caneras are installed to
keep a check on fair and fool proof
exam nations of all classes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
Nill NI L NI L NI L Ni |l
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
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programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 NI L 48 Nill
Protective 17/ 03/ 2020 |17/ 03/ 2020
Measur es
agai nst
COvl D- 19
2020 Food NI L 46 Ni |l
Saf ety 18/ 03/ 2020 |18/ 03/ 2020
Measur es
2020 [ mmunity NI L 45 Ni |l
19/ 03/ 2020 |19/ 03/ 2020

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Trai ni ng 1 16/ 12/ 2019 18/ 12/ 2020 3
Programme on
effective
Ofice
Managenent
Skill at NIIT
Jal andhar .
FDP 1 21/ 05/ 2020 26/ 05/ 2020 6
FDP 1 10/ 04/ 2020 15/ 04/ 2020 6
FDP 1 09/ 12/ 2019 21/ 12/ 2019 14
FDP 1 15/ 06/ 2020 19/ 06/ 2020 05
Ref r esher 1 10/ 12/ 2019 23/ 12/ 2019 14
Cour se
Ref r esher 1 08/ 11/ 2019 21/ 11/ 2019 14
Cour se
Ref r esher 1 09/ 12/ 2019 21/ 12/ 2019 14
Cour se
Ref r esher 1 06/ 03/ 2020 19/ 03/ 2020 14
Cour se
FDP 1 23/ 06/ 2020 27/ 06/ 2020 5
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 1 Ni |l Nill

6.3.5 — Welfare schemes for
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Teaching Non-teaching Students

13 13 15

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit Mechanism Internal audit is done by auditor appointed by DAVCMC and by
external agencies like DPI/AG Staff. External auditors verify the entire incone
and expenditure and the capital expenditure of the institute each year. They do
a thorough check and verification of all vouchers of the transactions that are
carried out is each financial year. So far there have been no ngjor
findi ngs/ obj ections. Mnor errors of om ssion and conm ssion when poi nted out
by audit teamare inmmediately corrected and precautionary steps are taken to
avoi d recurrence of such errors is future. Quality Assurance « Hierarchica
Administration of the institution is its hallmark. It begins from DAV Col | ege
Managi ng Conm ttee, New Del hi at the top as the nain governing body and phases
t hrough LMC and the Principal as an Advi sory Body and Functioni ng Body
respectively, with the active participation of the teaching, non-teaching staff
as Staff Representatives and with the assistance of the heads of Student’s
organi zation. ¢ The accounts of the college are well naintained and duly
audited internally by CA appointed by the DAV Col | ege Managi ng Committee, New
Del hi and externally by the audit team of the Governnment/DPl. ¢ In order to
mai ntain transparency in its academ ¢ and non-acadenic growth, Teachers’ Annual
Per f ormance Reports prove very handy and these are subnitted to DAV CMC, New
Del hi regularly and to Govt. on derand.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

1100000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Adm ni strative No NI L Yes CA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2019 Teej 03/ 08/ 2019 03/ 08/ 2019 03/ 08/ 2019 400
Festi val
Tal ent Hunt

2020 Annual 16/ 02/ 2020 16/ 02/ 2020 16/ 02/ 2020 1200
Trade Fair
t he Chi ef
GQuest was
M. Sunny
Deol, M P,
Gur daspur .

2019 Poshan 11/ 09/ 2019 11/ 09/ 2019 18/ 09/ 2019 200
Maah was
or gani sed

2019 Col | ege 16/ 01/ 2019 16/ 01/ 2019 31/ 01/ 2019 50
NSS Uni t
conducted a
activities
on Swachht a
Pakhwar ah
under the
t hene
Pl astic se
Raksha
Swachht a he
Sur aksha

2019 Onli ne 15/ 03/ 2020 15/ 03/ 2020 30/ 06/ 2020 1500
Teachi ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
One Day 18/ 09/ 2019 18/ 09/ 2019 50 Nill
Sem nar on
Worren
Enpower ment
Lecture on 03/ 10/ 2019 03/ 10/ 2019 80 Nill
diet for
adol escence,
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growi ng age &
i ron deficiency
ingirls

Cel ebrati on
of
| nt er nati onal
Wonen’ s Day

07/ 03/ 2020

07/ 03/ 2020

80

Nill

Poshan Maah
was organi zed

11/ 09/ 2019

18/ 09/ 2019

100

Nill

NSS Uni t
conduct ed
activities on
Swachht a
Pakwar ha under
the thene
Pl astic se
Raksha Swachht a
he Surasksha

16/ 01/ 2020

31/ 01/ 2020

150

Nill

Setting up of
Pink Booth to
felicitate the
wonmen voters in

all respect

19/ 05/ 2019

19/ 05/ 2019

20

Nill

Lodgi ng an
boar di ng
facilities for
NDRF Team f or
t he rescue
operation of
Blast in
Cracker Factory

04/ 09/ 2019

04/ 09/ 2019

Nill

Nill

Hobby C asses

24/ 12/ 2019

30/ 12/ 2019

60

Nill

Covl b- 19
Quar anti ne
Centre

01/ 04/ 2020

24/ 07/ 2020

Nill

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

37.97 1. Bird Houses 2. Organic Bits 3. Verm Conpost 4. Rain Water Harvesting
5. Swachhta Canmpaign 6. Plantation Drive 7. Solar Energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No 1
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl
Speci al skill No Nl




devel opment for
differently abl ed
students
Any ot her simlar Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 31/ 05/ 2 1 Cel ebr a To 52
019 tion of A| Enpower
nti- to fight
Tobacco agai nst
Day Tobacco
2019 1 1 16/ 08/ 2 1 Cel ebra Annual 500
019 tion of | |Cel ebrati
ndependen |on Nation
ce Day Hood
2019 1 1 20/ 08/ 2 1 Cel ebra To 450
019 tion of S| Teach
adhbhavan good
a Day feeling
for
ot hers
2019 1 1 09/ 09/ 2 1 Cel ebra Cel ebra 400
019 tion of | ting
nternatio|Literacy
nal in our
Li teracy daily
Day life
2019 1 1 16/ 09/ 2 1 Cel ebar To 500
019 tion of | |Cel ebrate
nternati o | Peacef ul
nal Peace |Sust ai nab
Day ility
Wrld
2019 1 1 06/ 09/ 2 1 Compl et To save 105
019 i on of envi r onme
pr oj ect nt
under
Unnat
Bhar at
Abhi yan
2019 1 1 24/ 09/ 2 1 Cel ebra To 500
019 tion of Train
NSS Day | Students
for
Conmuni ty
Service




2019 1 19/ 11/ 2 1 Cel ebra To 300
019 tion of Train
Nat i onal | Students
I ntegrati for
on Day [Conmunity
Har nony
2019 1 31/ 10/ 2 1 Cel ebr a 400
019 Nat i onal ting
Unity Unity Day
Day -
Sardar Va
| I abhbhai
Pat el s
144t h
Birth Ann
iversary
2019 1 02/ 12/ 2 1 Cel ebra 500
019 tion of |Awareness
Wrl d about
Al DS Day Ai ds
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Li brary Card

01/ 05/ 2019

Session-wi se Library-
cumldentity Card is
i ssued to each | earner.
It carries a list library
rules along with certain
instruction for the
students to observe. It
al so bears the attested
copy of the photo of its
hol der, along with the
details of her
particulars. Library
Rul es that are printed on
its main page are: ¢ 3
books will be issued at a
time for one week. -«
Books shoul d be exani ned
carefully at the time of
borrow ng ot herw se the
responsibility is of the
borrower. ¢ 4 fines of
Rs. 2/- per day per
volurme will be charged
after the due date. -
Books | ost or danaged
will have to be repl aced
aut hor with a new book or
by paying the present
price in double. e
Ref erence
books/ peri odicals wll
not be issued. Ceneral
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instructions are: ¢ Use
of nobil e phones is
banned on the canpus. -«
Ragging is strictly
pr ohi bi t ed.

Pr ospect us

01/ 05/ 2019

The col | ege prospectus
is a docunent that
contains information
about the institution and
the avail abl e courses. It
al so provi des advice on
how to apply and the
benefits of accepting a
pl ace. W, are the
begi nni ng of each
academ ¢ session, publish
this brochure
i ncorporating the rules
of the college, the
affiliating university,
the state-governnent and
UGC by which the
adm ssion seekers will be
governed and guided. In
ot her words, the | earners
are supposed to followto
add human val ues and
preforned ethics in their
lives.

Updati on of Display
Board in Each Cl ass-room
Col | ege Campus

17/ 07/ 2019

The col |l ege has affi xed
a display board of a
reasonabl e size on the
| eft side of the class
bl ackboard clearly
enunerating the points
that are expected of by
each user of the roomto
follow and to exhibit
good conduct i.e. hunman
val ues and ethics. Seven-
poi nt board exhibits
candidly that the
students are desired of
to be punctual, wear
decent cl ot hes, keep the
canpus clean, maintain
col |l ege property, switch
off Iights and fans when
not in use, never
encircle the | ecture-
di as, and never scribble
anything on the class
bl ackboard and col | ege
furniture. Such
instruction inculcate
di sci pline and devel op
et hi cal val ues which




ultimately turn out to be

human val ues.

Online classes and
Adm ni strative Wrk

25/ 03/ 2020

During COVID tines the

col | ege adopted online

pl atform for
adm ni strative and
academ ¢ purpose. The

col | ege organi zed regul ar
online cl asses/session
for the students through

t he pandem ¢ peri od.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebrati on of
Gandhi Jayanti

02/ 10/ 2019

02/ 10/ 2019

25

Dayanand Studi es
Centre organi zed a
Pai nti ng wor kshop
on life of Swam

Dayanand

02/ 10/ 2019

02/ 10/ 2019

12

Lecture on diet
f or adol escence

03/ 10/ 2019

03/ 10/ 2019

80

Semi nar on lron
Defi ci ency

03/ 10/ 2019

03/ 10/ 2019

90

An EXxt ensi on
Lecture: Forbidding
the use of Plastic’

05/ 06/ 2019

05/ 06/ 2019

90

| naugur al Hawan

17/ 07/ 2019

17/ 07/ 2019

500

Dayanand Studi es
Centre organi zed
Post er and Col | age
maki ng conpetition
based on the
teaching and life
| esson

20/ 08/ 2019

20/ 08/ 2019

15

Teacher s Day

05/ 09/ 2019

05/ 09/ 2019

500

One day sem nar
on Unity in
Diversity

09/ 09/ 2019

09/ 09/ 2019

35

One day sem nar
on Wonen
Enmpower ment

18/ 09/ 2019

18/ 09/ 2019

50

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Hawan 2. Pol ythene Free Canpus 3. Sol ar
Conputerized to save paper 5. Tree Planation 6. Bird Houses

Ener gy 4.

Filling of Absentee

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7377_promotion_activities_1620196684.xlsx

e The college has taken initiatives to protect the environnent (both flora and
fauna) and with this notive Sapling Plantations are being done fromtine to
time. o Bird Houses are being established along with placenent of earthen
plates for providing feed and water to the bird. « Verm Conmpost The coll ege
adopted the process of verm conpost in order to convert all the organic waste
into manure. ¢ Rain Water Harvesting The unit of rain water harvesting has been
setup in the college canmpus in order to collect and store rain water rather
than allowing it to run off, so that water should be conserved for future. e
Swachhat a Canpai gn Swachhata Canpai gn was organi zed to teach and aware students
about cl eanliness and hygi ene issues.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rrbdavc. org/ pdf/7-2-1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Overall, the vision of the college is to enpower wonen in all spheres of life.
Since ours is a wonan col | ege, the managenent of the college ains at building
up of the wonen wing of the society by providing wonen strength of character by
instilling confidence so that nen and wonmen may work on par at all |evels. From
the year of its inception, the institution has grown up at a narvel ous pace
froma purely Arts degree college to the multi-faculty post graduate
institution. Education |iberates hunman beings and in the context of wonen the
col | ege seeks freedomfor the fair-sex fromits age |ong binding traditions
that put shackles on their free growth in terns of physical, noral
intellectual and spiritual. The college has spread the nmessage of education
anong wonen in the society and encouraged people of the city and its adjoining
areas ensuring the safety of their wards. The nunber of wonen students grew and
their direct contact wi th books and the surroundi ng environnent hel ped them
open-up to boldly face the challenges of life. The group-feeling further
ensures the ladies of their strength and stamina that they are capabl e of
setting goals in life and strive hard for their achievenents. Vocational and
prof essi onal courses, such as, Cosnetol ogy, Fashion-Designing, Stitching and
Tai l ori ng, Home Science (CND), Conputer Science, etc were included along with
t he Sci ence and Commerce subjects which enabl ed students to seek enpl oynent in
the field of career-building. To fulfill the demand of parents of the area we
opted post-graduate courses in various fields, such as, Commerce, Econom cs,
Mat hemat i cs, Hindi, Punjabi, etc, along with a nunber of short term D pl oma and
Certificate Courses, for exanple, Advance Diplona in Beauty and Fitness,
Certificate Course in Hotel Managenent and Tourism Certificate Course in
Banki ng and I nsurance and Certificate Course in Biotechnol ogy and
Certificate/Di ploma Course in Beauty and Fitness. The following tally is
i ndi cative of wonen’s performance in acadenics: Acadenic Performance at a
@ ance Result 2019-20 ? 100 Results in Classes 52 ? Top Positions in the
University Merit Not given by university ? University Merit Positions ?
Distinctions 110 ? 1st Divisions 608 To evolve a spirit of positive
conpetition, the girls are provided as nany chances as possible in the field of
culture and sports at the College, University, National and Internationa
| evel . The col |l ege has won chanpi onshi p and 2nd Runner-up position at the
University Youth Festival for a nunber of tines. So are our achievenents in
Sports. For physical fitness, the college runs a fitness centre called Holistic
Heal th Hub, equipped with latest instrunents for various physical exercises. To
keep up nmental and spiritual soundness anpbng girls, regular Hawan is perforned,
punctuated by life-inspiring lectures by scholars. Thus, the institution works
for holistic wonen-enpowernent, as enshrined in the vision and m ssion of the



http://rrbdavc.org/pdf/7-2-1.pdf

col | ege.

Provide the weblink of the institution

http://rrbdavc. org/ pdf/7-3-1. pdf

8.Future Plans of Actions for Next Academic Year

? To encourage needy students of the institution and rural students of the
surroundi ng areas for different skill-oriented courses under NSQF Schene of UGC
run by the college and inmpart Practical Training Over Applied Areas to justify
our mission ‘Sa Vidya Ya Vinuktaya' which nmeans education |iberates. ? To
encourage students to take adm ssion in PG Courses and different PG Di pl oma
Courses for pronotion of Hi gher Education. ? To train the graduates to inprove
their enployability skills by organi zi ng workshops / special watching classes/ by
industry tie-ups in the formof sessions for Basic English and Soft Skill, Career
Counselling / interview skills/ resune witing etc. Bank /PO /NET /SLET / CAT /
MAT ot her conpetitive exans. ? To inprove the |earning outcone of students by
noder ni zing and updating the existing lab facilities, classes for advanced and
slow | earners, encouragi ng students to be tech-savvy. ? Arrangenent of Yoga
session with special reference to Surya Namaskar and ot her Aasans for staff
students. ? To forward suggestions in the revision of curriculumof the
uni versity for increasing enployability of the scholars. ? To enhance research
and consul tancy activities by encouraging faculties to publish research papers in
refereed journals, taking up UGC Sponsored Projects, providing opportunity to the
faculty for short research visits to renowned academ ¢ and research
centres/institutes, getting faculty exchange prograns executed around the country
and the world, renedial classes for the weak students. ? To admit students in
each session based on nerit and as per norns of the central/the state governnent.
? To pronote our vocational and professional courses/classes and to sign nore
MOU s with industries at Local/State/ National Level. W have already signed MOU s
wi th National Educational Institutes, etc. ? To enhance our students perfornance
in sports extra-curricular activities by having better and nore nunbers of
equi prments and organi zation of the events encouragi ng nmaxi mum st udent
participation. ? To generate awareness anong students about healthy, nutritious
bal anced diet to actively participate in ‘Fit India nmovenent |aunched by Prine
M ni ster Narendra Mobdi Ji the inportance of physical and yogic exercises to be
enphasi zed. ? To devel op Eco-friendly canpus free fromfirst use plastics and
di sposabl e crockery and encourage students for water conservation. ? FDP's would
be organized for the faculty to enhance their pedagogy skills. The faculty wll
be notivated to attend GOC s/ RC s/ Trai ning programes in their respective fields.
? The faculty woul d be pronoted to use E-learning resources and e-content
devel opnment. ? The college will take care of an active participation of teachers
in sem nars/workshops in their respective subjects. ? To provide an action plan
for training technical and other staff in functional areas. Proper trainings wll
be provided to the | ab assistants and other technical staff in the college. Non-
teaching faculty will be notivated for training and to enhance adm nistrative
staff devel opment programmes on nodern office equi pnents, softwares, office
aut omati on, mai ntenance of records, procedures and friendliness towards faculty
and students. ? The college will put nore enphasis on skill-oriented courses and
exposure to the first hand training should be given.



http://rrbdavc.org/pdf/7-3-1.pdf
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